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ARTICLE I - RECOGNITION
 
Section 1 
A.	 The United Public Service Employees' Union shall hereinafter be referred to as the 
"Union." 
B.	 The Superintendent of Schools of the Oceanside Union Free School District shall 
hereinafter be referred to as the "Superintendent." 
Section 2 
A	 The District recognizes the Union as the sole and exclusive bargaining agent during the 
period of implementation of this Agreement for all personnel in the Buildings and Grounds 
Department of the Oceanside Union Free School District, except the Director of Facilities 
(Le., Superintendent of Buildings and Grounds) and other District supervisory personnel. 
B.	 The term "custodial employees" shall mean the employees under the jurisdiction of the 
Buildings and Grounds Department. 
Section 3 
Nothing in this section shall preclude presentation of views, in writing, by any individual. 
ARTICLE II - NEGOTIATIONS PROCEDURES 
Section 1 
A.	 The Union agrees to submit its proposed terms and conditions of employment to be 
negotiated for the period following expiration of the Agreement, in writing, no later than 
December 1, 2020. 
B.	 The District shall submit its proposals in writing to the Union no later than 
December 1, 2020. 
C.	 The negotiating team for the Custodial Unit shall be limited to five (5) members. 
D.	 At the second meeting of the parties, the parties shall exchange their complete and entire 
packages of items for negotiations, and shall agree not to add new issues unless by 
mutual consent. 
E.	 The first meeting, and all subsequent meetings, shall be called at times mutually agreed 
upon by the parties. 
F.	 The parties shall continue to meet until an understanding is reached on the issues or until 
an impasse is reached. 
G.	 Meetings shall be limited to three (3) hours, unless the parties mutually agree to suspend
 
this rule.
 
H.	 During the period of negotiations and prior to reaching either an agreement or an impasse, 
reports of the proceedings of the negotiations shall not be released to the public news 
media unless such release has the prior approval of both parties. 
I.	 Grievances shall not interrupt, interfere with, nor delay the process of negotiations. 
J.	 The District shall make available to the Union for inspection, upon request, all pertinent 
records of the District regarding salaries and benefits for employees covered by this 
Agreement. 
K.	 Agreement shall be reduced to written form and signed by the Superintendent of Schools 
and the President of the Union. 
ARTICLE III - WORKING CONDITIONS 
Section 1 
It shall be the duty of all personnel to see that all working conditions are safe from 
unnecessary hazards. Such hazardous situations should be reported to the immediate 
supervisor who will, in turn, report this condition to the Director of Facilities and to the building 
principal. 
Section 2 
No employee may be ordered to drive any vehicle which has not passed the annual State 
inspection. 
Section 3 
No employee shall be directed to use his/her personal car for school business. 
Section 4 
Upright clothing lockers shall be made available for use by custodial employees to change 
clothes and store personal belongings. 
Section 5 
A.	 There shall be forty (40) regUlar working hours per week for custodial and maintenance 
personnel, exclusive of lunch. The hours of work for the evening shift shall be from 3:00 
p.m. to midnight. 
B.	 The District shall have a Monday through Friday workweek schedule for employees 
covered by this Agreement with the following exceptions: 
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1)	 Districtwide Security Personnel - The District shall have the right to develop their 
schedule and workweek outside of the Monday through Friday restriction. 
2)	 Two (2) cleaners at School #7, two (2) cleaners at School #9, and one (1) or two (2) 
cleaners at School #6 shall work Monday, Tuesday, Wednesday, Thursday, and 
Saturday. Employees shall be selected for these positions using the following steps: 
a)	 Volunteers shall be solicited Districtwide. 
b)	 In the absence of volunteers, the two (2) least senior cleaners from School #7, 
the two (2) least senior cleaners from School #9, and the one (1) or two (2) 
least senior cleaners from School #6 shall be assigned to these positions on 
the basis of seniority. 
c)	 As new cleaners are hired at School #7, School #9 and School #6, they shall 
be assigned to Saturday work to replace the existing cleaners, in their 
respective schools, provided the existing cleaners assigned to Saturday work 
choose to resume a Monday to Friday work schedule. 
d)	 All vacancies within the custodial unit shall be filled in accordance with Article 
V of this Agreement entitled, "Promotions, Transfers, Reassignments." After 
the requirements of Article V have been satisfied, and if a vacancy 
still exists at Schools #2, #3, #4,#5, and #8, the right of first refusal shall be 
given to School#6, #7, and #9 Saturday personnel, based on seniority, prior to 
hiring new personnel. 
If there are no events scheduled on Saturday, those employees who are normally 
scheduled to work on Saturday will work on Friday that week, with prior notification to 
the Director of Facilities. Notification will be given for the school year with one 
exception: during the summer months, when needed, Saturday staff will be assigned. 
C.	 Deductions from pay for tardiness shall be made on the basis of supervisor's reports of 
such time lost. Such deductions shall be at the straight time rate for the time involved. 
D.	 There shall be lunch periods of one (1) hour designated by the Head Custodian or his 
assistant in charge, approximately in the middle of each schedule, provided, however, that 
at no time shall the building be left without adequate custodial coverage. 
E	 An appropriate area or room shall be made available for night custodial employees to eat 
their evening meal. 
F.	 1) Beginning July, 2013, all employees in this Unit, with the exception of security guards, 
will have summer hours beginning July 1st which will end the Friday before the blackout 
period. Building coverage shall be maintained at all times during the summer. Summer 
hours will be seven and one-half (7-1/2) hours, including a thirty (30) minute lunch and a 
thirty (30) minute break. The thirty (30) minute break and thirty (30) minute lunch may 
not be combined and must be at separate times during the day. No employee will be 
involuntarily removed from day shift or night shift during the summer. 
3 
2) Upon ratification of a new Memorandum of Agreement associated with the July 1, 2016 
- June 30,2021 time period, "summer hours" as defined in item F(1) shall apply to all 
employees in this Unit, with the exception of security guards, during the regular school 
year (Monday-Friday) when teachers and students are not in school. 
Section 6 
There shall be no changes in working hours or lunch periods, once established, without the 
express approval of the Director of Facilities. 
Section 7 
Employees shall have one coffee break per day, not to exceed fifteen (15) minutes, except 
during the summer schedule, when the 30-minute break will be permitted. The time of the 
break shall be established by the Director of Facilities. 
Section 8 
No person shall work in a position of higher classification on a temporary basis in excess of ten 
(10) days unless properly compensated. Such compensation shall be granted immediately 
following ten (10) consecutive working days or twenty-five (25) days in any school year, and 
shall be reduced immediately following the return of the employee to his or her proper position. 
Section 9 
Providing that the Civil Service Commission has a listing of qualified personnel available for 
employment, no person shall be employed by the District in a custodial capacity who is not 
qualified under applicable Civil Service laws and regulations. 
Section 10 
Annual vacation allowances shall be computed from July 1 or the start of full-time employment, 
whichever occurs later, on the following basis: 
A.	 Persons with no less than one (1) month of service by June 30 of any year shall earn 
vacation at the rate of one (1) day per month not to exceed ten (10) days per year. 
B.	 Effective 7/1/02, all employees with three (3) or more years of service in the District shall 
receive one (1) additional day for each year of service, not to exceed twenty (20) days in 
anyone year. Such additional days shall be credited and available at the beginning of the 
fiscal year following their third year anniversary. For example, an employee hired 
February 1, 2000 will have his or her third-year anniversary on February 1, 2003, and will 
start receiving the additional day on July 1, 2003. 
C.	 All employees shall be required to take vacations before December 31 following the fiscal 
year in which the vacation was earned, with the following exception: 
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All employees may carry over up to two (2) weeks and use it by June 30th following 
the fiscal year in which it was earned, at the discretion of the Director of Facilities. 
Any vacation, taken under any circumstances, must have the prior approval of the 
Director of Facilities. 
D.	 All vacation dates are subject to the approval of the Director of Facilities. 
E.	 Any employee who had a personal (or vacation) day scheduled on a "school closure day 
due to inclement weather and/or emergency" does not lose any days in his/her personal 
(or vacation) day bank nor does he/she get an additional day off. Any employee who calls 
in sick on a "school closure day due to inclement weather and/or emergency" shall be 
charged for a sick day and will not get an additional day off. Where an employee is out 
sick the workday prior to the "school closure day due to inclement weather and/or 
emergency", he/she would then not be charged for a sick day on the "school closure day 
due to inclement weather and/or emergency". 
It is the expectation of the District that all Buildings and Grounds staff will be available to 
work on days where schools are closed due to inclement weather and/or an emergency. 
Proper rest will be considered to ensure employees health and safety in instances of 
continuous work. If personal circumstances prevent availability to work on such days, unit 
members are required to provide written notification to the Director of Facilities by 
September 1 of each year." 
F.	 Vacation request forms will be distributed to employees each year no later than February 
1st. Employees must submit their requests for the following year no later than March 1st. 
Assuming all employees at the building level respond by March 1st, employees in that 
building will receive a response by April 1st. If the entire building has not met this timeline, 
vacation schedules and approvals cannot be determined for anyone in that building. 
Section 11 
A.	 If a contractual holiday should occur during a vacation period, such vacation shall be 
extended one (1) day. 
B	 If a starting date for full-time employment occurs on or prior to the 15th of the month, a full 
day of vacation shall be credited for that month. If a starting date is after the 15th, there 
shall be no vacation credited for that month. The same principle shall be applied to 
computing vacation for the last month of employment preceding termination. Earned 
vacation time shall be paid to employees whose employment has terminated, as a cash 
settlement in lieu of time off, no later than the second pay day following termination. 
Section 12 
A.	 If a payday falls within a vacation period, the employee shall receive any salary normally 
paid during that vacation period prior to going on vacation. In order to receive a vacation 
check in accordance with this Section, an employee must submit his or her request to the 
Director of Facilities one (1) month prior to the commencement of the vacation. 
s 
The only exception to this procedure is as follows: The District shall not issue any vacation 
checks in June for vacation to be taken in July. 
B.	 If schools are declared closed for any memorial event, custodial employees shall be
 
granted a day off. However, the day off may not necessarily be the same day of school
 
closing.
 
Section 13 
Effective December 5, 2013, all employees appointed before February 1 shall have as their 
anniversary date the July 1 following their appointment. Employees hired after February 1st will 
receive their step increase the second July following their date of hire. 
Section 14 
All employees will sign in at the beginning of their shift and sign out at the end of their shift. 
ARTICLE IV - GRIEVANCE PROCEDURES 
It is the declared objective of the parties to encourage the prompt and informal resolution of 
employee complaints as they arise and to provide recourse to orderly procedures for the 
satisfactory adjustment of complaints. 
Section 1 - Definitions 
A.	 A grievance is a complaint by an employee concerning the effect, interpretation, 
application, or violation of this Agreement, except that the term "grievance does not apply 
to a request for any change in any of the terms of provisions of their Agreement nor to any 
matter as to which a method of review is prescribed by law, or by any rule or regulation of 
the State Commissioner of Education having the force and effect of law. 
B.	 Employee is any employee covered by this Agreement. 
C.	 Days are working school days. 
D.	 Aggrieved is the employee filing a grievance. 
E.	 Supervisor is the person to whom the aggrieved is directly responsible. 
Section 2 - Procedures 
A.	 Stage I 
An employee may present a grievance in writing to his/her supervisor within ten (10) days 
following the act or condition which is the basis of the grievance. The supervisor shall 
respond to the grievance, in writing, within five (5) days. 
If the immediate supervisor of the aggrieved is the Director of Facilities, omit Stage II and 
proceed directly to Stage III. 
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B.	 Stage II 
Within five (5) days of the decision of the supervisor, the aggrieved may appeal the 
decision to the Director of Facilities. 
The Director of Facilities, within five (5) days of the receipt of the appeal, shall meet and 
confer with the aggrieved and the supervisor with a view to arriving to a wholly satisfactory 
resolution of the grievance. 
The Director of Facilities shall communicate his/her decision, in writing, to the parties 
within five (5) days of the conference. 
C.	 Stage III 
Within five (5) days of the decision of the Director of Facilities, the aggrieved may appeal 
the decision to the Assistant Superintendent for Business. 
The Assistant Superintendent, within five (5) days of the receipt of the appeal, shall meet 
and confer with the aggrieved and the Director of Facilities with a view to arriving at a 
mutually satisfactory resolution of the grievance. 
The Assistant Superintendent shall communicate his/her decision, in writing, to the parties 
within five (5) days of the conference. 
D.	 Stage IV 
Within five (5) days of the decision of the Assistant Superintendent, the aggrieved may 
appeal the decision to the Superintendent of Schools. 
The Superintendent, within five (5) days of the receipt of the appeal, shall meet and confer 
with the aggrieved and the Assistant Superintendent with a view to arriving at a mutually 
satisfactory resolution of the grievance. 
The Superintendent shall communicate his/her decision, in writing, to the parties within five 
(5) days of the conference. 
E.	 Stage V 
Within five (5) days of the decision of the superintendent, the aggrieved may make a 
written request to the Superintendent for advisory arbitration. The request shall include a 
brief statement setting forth precisely the issue to be decided by the arbitrator and the 
specific provision of the Agreement involved. The arbitrator shall be a person selected by 
the New York State Public Relations Board. The Assistant Superintendent shall furnish 
the arbitrator copies of all documents and papers concerning the grievance. 
The arbitrator shall convene all parties concerned within a reasonable time of his/her 
selection and shall provide the parties the opportunity to present oral and written 
statements concerning the grievance. 
The arbitrator shall issue his/her advisory opinion not later than thirty (30) days from the 
date of the closing of the hearings.
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The arbitrator shall limit his/her decision strictly to the application and interpretation of the 
provisions of this Agreement and shall be without power or authority to make any decision: 
1)	 Contrary to, or inconsistent with, or modifying or varying in any way, the terms of 
this Agreement, or of applicable law or rules or regulations having the force and 
effect of law. 
2)	 Limiting or interfering in any way with the powers, duties and responsibilities of the 
Board under its bylaws, applicable law, and rules and regulations having the force 
and effect of law. 
The Superintendent shall communicate his/her decision concerning acceptance of the 
arbitrator's recommendation, in writing, to the aggrieved within five (5) days of receipt of 
the arbitrator's written opinion. 
F.	 Stage VI 
If the Superintendent or the aggrieved does not accept the opinion of the arbitrator, the 
aggrieved may appeal to the Board within five (5) days after he/she has received the 
decision of the Superintendent. 
The Board, within fifteen (15) days of receipt of the appeal shall conduct a hearing on the 
grievance. 
The Board shall communicate its decision, in writing, to the aggrieved and to the
 
Superintendent within thirty (30) days of the hearing.
 
Section 3 - Rules and Regulations 
A.	 Nothing contained in this Article or elsewhere in this Agreement shall be construed to 
prevent any employee from presenting and processing a grievance through the 
procedures provided in this Article. 
B.	 An employee shall have the right to be represented at any stage of these procedures by 
the Union or a person of his/her choice. 
C.	 Copies of all documents submitted as evidence in these procedures shall be made 
available to the parties to these procedures. 
D.	 Where an employee is not represented by the Union at Stages III, IV, and V of these 
procedures, a Union representative may be present to state his views on the grievance. 
Copies of documents submitted as evidence at these stages shall be made available to 
the Union upon request. 
E.	 Failure at any stage of this procedure to communicate the decision on a grievance within 
the specified time limits shall permit the aggrieved to proceed to the next-stage. Failure at 
any stage of this procedure to appeal a grievance to the next stage within the specified 
time limits shall be deemed to be acceptance of the decision rendered at that step. 
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F.	 The time limits specified in any step of this procedure may be extended, or shortened, in
 
any specific instance, by mutual agreement.
 
G.	 Records of grievance procedures shall not be made a part of an employee's personnel file. 
H.	 Appeals of decisions shall be in writing, shall set forth specifically in what manner the 
decision is erroneous and the remedy desired, and shall state the name of the employee's 
representative, if any. 
I.	 Notice of a conference to be held at any of the stages of these proceedings shall be sent 
to all parties to the proceedings of that stage, including the employee's representative, if 
any. 
J.	 The grievance stated in writing at Stage I shall not be changed, altered, or modified at any 
subsequent stage of these procedures. 
K.	 An employee may present oral and written statements concerning his grievance at any 
stage of these procedures. 
L.	 Decisions rendered during any stage of these procedures shall be issued to all parties to 
the proceedings of that stage, including the employee's representative, if any. 
M.	 The parties shall share equally the.expense of the arbitrator. 
N.	 Decisions of the Superintendent at Stages III and IV, and decisions of the Board at 
Stage V shall affect all other employees similarly situated. 
ARTICLE V - PROMOTIONS, TRANSFERS, REASSIGNMENTS 
A.	 Notice of vacancies for higher paying positions or promotional opportunities within the 
Custodial Unit, shall be posted on appropriate bulletin boards in each building. In filling 
such positions, if in the opinion of the Administration, all factors are considered equal, 
preference shall be given to presently employed employees on the basis of seniority. 
B.	 Recognizing that the right to transfer is a managerial prerogative, in the absence of 
qualified volunteers, transfers shall be made on the basis of years of service to the District; 
normally those lowest in service shall be reassigned first. 
The District may transfer any Buildings and Grounds employee providing the following 
conditions have first been met: 
1)	 There must be two (2) written complaints from school district supervisory personnel 
pertaining to the individual's work habits, attendance, or misconduct. School district 
supervisory personnel shall include Superintendent, assistant superintendents, 
principals, Director of Music/Art, Director of Athletics, Director of Community Activities, 
head custodians, Director of Facilities and Supervisor of Operations. 
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2)	 The District shall notify the Union of the complaints and the Union shall be provided 
with copies of the complaints and an opportunity to discuss the issue with the Director 
of Facilities prior to the determination of the transfer. 
C.	 Employees who desire a transfer from their current assignment shall submit their names 
for entry on a list to be maintained in the Buildings and Grounds office semi-annually. 
They shall be notified in seniority order when vacancies or open positions occur within the 
Custodial Unit. 
D.	 Once a transfer or reassignment is made, the employee requesting the transfer shall not 
resubmit his/her name for a period of one (1) year. 
ARTICLE VI - PROTECTION OF CUSTODIAL EMPLOYEE 
Section 1 
A.	 All employees who are appointed from a Civil Service list are afforded the protection of 
Section 75 of the Civil Service Law. 
B.	 All employees who are on staff prior to 7/1/99, not appointed from a Civil Service list shall 
receive all privileges afforded under Section 75C of the Civil Service Law after one (1) year 
of employment. 
C.	 Employees who begin work on or after 7/1/99, not appointed from a Civil Service List, shall 
receive all privileges afforded under Section 75C of the Civil Service Law after five (5) 
years of employment. ' 
"All" shall mean non-competitive and labor class employees (Grounds, Maintenance, 
Cleaners, and Security). 
D.	 When an employee is disciplined, the Unit President shall be notified in writing. 
Section 2 
A.	 Seniority shall be based on the date of commencement of full-time employment in the 
District, effective on the date of Board appointment. 
B.	 If layoffs become necessary, provisional and probationary employees within the District 
shall be laid off before any permanent employees shall lose any time. If, after all 
provisional and probationary employees have been laid off, other reductions in the work 
force are necessary; the employer shall layoff in accordance with the principles of 
seniority within the District. The last person hired shall be the first person laid off and the 
last person laid off shall be the first person rehired. 
C.	 Before hiring any new employees, the available work must first be offered to employees on 
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lay-off by sending a written notice to the employee by registered or certified mail, return 
receipt requested, directing him/her to return to work at a date and time not less than 
seven (7) days from the date of the mailing of such notice. 
Section 3 
Custodial employees shall be required to report all cases of assault suffered by them and/or 
civil actions filed against them in connection with their employment to the Superintendent. The 
Superintendent shall acknowledge receipt of such report within three (3) days. 
Section 4 
The District shall establish a fund in the amount of eight hundred ($800) dollars at the 
beginning of each school year to be used to reimburse employees who have suffered loss or 
damage to personal property as a result of their employment. 
ARTICLE VII - ON-THE-JOB INJURIES 
A.	 WORKMEN'S COMPENSATION AND EFFECT ON SICK LEAVE -If time is lost from work 
due to injury received on the job, salary or wages shall continue as per Article IX section 
78. However, the District is entitled to full reimbursement by the insurance carrier for 
wages paid during the period of absence. Such reimbursement will be claimed on Form 
C-107, Request for Reimbursement, (the District must file this form by law and may not 
waive its entitlement to reimbursement). The employee will be required to verify wages 
paid during his/her absence by signing the C-107 form. 
If absence is two (2) weeks (ten working days) or less, the District shall receive 
reimbursement only for working days in excess of the first five, in which case the 
employee's sick leave shall be charged for these five (5) days. If the absence exceeds two 
(2) weeks (ten working days), the District shall receive reimbursement for all days including 
the first five. NOTE: Claim Form C-107 requests the same amount a person would receive 
in compensation; namely two-thirds (2/3) salary up to a maximum of ninety-five ($95) 
dollars. If an individual receives a scheduled award as the result of permanent injury or 
impairment, the District must receive the balance of salary paid from such sum. No 
special action is required, other than filing a C-1 07 for this money. The number of sick 
days re-credited to the custodian's sick leave bank upon District reimbursement from 
Workmen's Compensation shall be pro-rated based on the reimbursement. 
The daily amount refunded to the District from Workmen's Compensation shall be 
compared with the custodian's daily wage during the period of absence and the amount of 
sick days returned to the custodian shall be a fraction of those sick days used based on 
the following formula: 
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Daily Wage Daily Wage Number 
received earned by of 
from employee while sick 
Worker's out of days 
Compensation divided by service multiplied by used 
The above formula will be used for all claims filed after December 14, 1991. 
For all claims filed between July 1, 1991 and December 14, 1991, the District will 
reimburse the custodian based on the following: 
The above formula will be used to determine the number of sick days and then the 
District will reimburse the custodian at the midpoint between the days from the 
above formula and 100% of the days used by the custodian. 
B. The District will adjust sick days following a settled claim within thirty (30) business days. 
ARTICLE VIII
 
. HEALTH INSURANCE, LIFE INSURANCE, WELFARE FUND
 
Section 1 
The District shall furnish health insurance as defined in the rules of the New York State Health 
Insurance program to all regular, full-time employees covered by this Agreement. The 
schedule of employer's contribution shall be 82% for the term of this agreement. 
Effective July 1, 1999, an employee who has been the enrollee for individual coverage, or a 
combination of individual and family coverage, in a District-provided health insurance program 
for four (4) consecutive years, may discontinue his or her enrollment. In such event, the 
District will annually pay the employee the sum of one thousand ($1000) dollars as additional 
salary. 
An employee, who has been the enrollee for a family coverage in a District-provided health 
insurance program for four (4) consecutive years, may discontinue his or her enrollment. In 
such event, the District will annually pay the employee the sum of 
two thousand ($2000) dollars in additional salary. Eligibility to receive a declination payment 
within the NYSHIP plan may occur only in accordance with NYSHIP rules. 
An employee, who has been the enrollee for family coverage in a District-provided health 
insurance program for four (4) consecutive years, may switch to individual coverage. In such 
event, the District will annually pay the employee the sum of one thousand ($1000) dollars in 
additional salary. 
The salary in each case shall be paid in the last payroll of the year. The enrollee must make 
application for such salary by May 1 of the preceding school year on a form to be provided by 
the District. 
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In the event the employee requests re-enrollment in the District-provided health insurance 
program, the amount of additional salary will be pro-rated accordingly. Any enrollment into, or 
withdrawal from, coverage shall be subject to the terms and conditions of the insurance carrier. 
Any election hereunder shall continue in effect until written notice from the employee to the 
contrary. 
Section 2 
Life insurance shall equal 3/4 of annual salary rounded to the next lowest multiple of one 
thousand ($1,000) dollars. Life insurance premiums shall be fully paid for by the District. 
Employees covered by this Agreement shall each receive an individual policy. Life Insurance 
coverage capped at $100,000 per employee. 
Section 3 
District contribution towards Welfare Fund will be as follows: 
1.	 2016-17 = $80,000 
2.	 2017-18 =$80,000 
3.	 For 2018-19 and beyond, Article VIII Section 3 will be eliminated. Therefore, the 
District will cease contributions permanently to the Welfare Fund. 
ARTICLE IX - LEAVE ALLOWANCE 
Section 1 - Sick Leave 
A.	 Except as hereinafter noted, all regularly-employed persons shall be entitled to approved 
sick leave of twelve (12) working days per year, cumulative to two hundred twenty (220) 
sick leave days, without loss of salary. New employees shall earn sick leave at the rate of 
one (1) day per full month of service. 
B.	 Failure of the employee to report his/her intended absence caused by illness may subject 
the employee to the loss of pay for that day. 
C.	 Employees reporting sick the working day preceding or the next working day following a 
holiday or vacation will not receive pay for the contracted holiday or day preceding or day 
following the vacation - unless a doctor's certificate is produced with an explicit description 
of the illness on first day the employee returns to work. 
D.	 Upon return to work, employees absent in excess of five (5) consecutive workdays due to 
illness must submit a doctor's note explaining the reason for absence. 
E.	 Employees shall be permitted to contribute sick days to a catastrophic sick-day bank for 
fellow members of their unit who have first exhausted their sick days and disability 
entitlements. Unused days shall remain in the bank for the subsequent benefit of qualified 
unit members. 
F.	 There will be an attendance bonus for any employee who uses either zero (0) or one (1) 
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sick day for the entire year. This bonus will be paid in the July following the school year in 
which it is earned and will begin with attendance in the 2013-14 school year. Employees 
will be eligible for this bonus each year during the term of this Agreement. The value of 
the bonus shall be one thousand, five hundred ($1,500) dollars and will not be pro-rated in 
any way. This attendance bonus will be issued in the accrual payroll in the July of the 
following fiscal year. 
Section 2 - Family Illness 
Quarantine - Employees absent by reason of quarantine imposed by doctor's order due to 
illness caused by a contagious disease of a resident member of the household shall submit a 
doctor's certificate explaining the order. Absence shall be approved for duration of quarantine, 
and charged to sick leave. 
Section 3 - Personal Leave 
Custodial employees shall receive three (3) personal days per year.* 
Two (2) of the three (3) days shall require that the District be notified 48 hours in advance, 
except in cases of emergency, and these two days may only be taken with the prior approval 
of the Director of Facilities. One of the three days per year may be taken if the Director of 
Facilities is notified 48 hours in advance, except in cases of emergency. Any days not used 
will be added to vacation. 
* New employees shall earn one (1) day per one-third year (every 4 months) not to exceed three days. 
Section 4 - Bereavement 
Bereavement leave shall be granted, not to exceed five (5) days in each instance. 
Bereavement leave shall be limited to immediate family as defined: 
a) mother e) in-laws in above categories 
b) father f) husband/wife/children/grandchildren 
c) sister g) grandparents 
d) brother h) stepfamily 
The Director of Facilities is responsible for granting approval of such requests. 
Section 5 - Jury Duty 
Custodial employees receiving notice of jury duty must submit such notice to the building 
principal and the Director of Facilities upon request. Said employees shall not lose pay nor 
have their personal leave allotment charged for absence due to jury duty. Any employee 
serving jury duty shall request of the Court Clerk, an affidavit indicating the number of days 
he/she has served. The affidavit shall be presented to the Director of Facilities, and any 
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compensation received for jury duty, less the amounts paid for travel and/or meals, shall be 
remitted to the District. 
Section 6 - Organizational Conference Days 
No more than two (2) officers of the Union, or its authorized representatives, shall be entitled to 
attend professional conferences with which U.P.S.E.U. is affiliated, and absences related to 
attendance at such conferences shall be charged to personal days. 
Section 7 - Leaves of Absence 
Leaves of absence for reasons other than accepting other employment may be granted for a 
period not to exceed three (3) months. Permanency and seniority will not be affected; how­
ever, no salary or benefits shall accrue during such leave. 
Section 8 - Disability (Paid for by District) 
A.	 Total disability shall mean any disability which wholly and continuously prevents the 
employee from performing his usual and customary duties for a period of more than 
twenty (20) working days. 
8.	 In the event that total disability results from an injury on the job which is defined as 
compensable by Workmen's Compensation, any employee who has had at least two (2) 
years of continuous service with the District, and who has utilized all of his accumulated 
sick leave, may be granted additional leave with 3/4 pay during such period of total 
disability but in no instance in excess of forty (40) days for one (1) or more disabilities. 
C.	 For total disability resulting from off-the-job injury, any employee who has had at least two 
(2) years of continuous service with the District, and who has utilized all of his/her 
accumulated sick leave, may be granted additional leave with 3/4 pay during such period 
of total disability but in no instance in excess of one hundred eighty (180) days for one (1) 
or more disabilities. 
D.	 Application for leave under this Article shall be made in writing to the Assistant 
Superintendent and shall be accompanied by a complete medical report of the employee's 
physician. Approval of said request for leave shall be made only upon certification by the 
District Medical Officer that the employee is totally disabled as herein defined. 
E.	 Employees receiving compensation under this section for reasons of off-the-job disability 
shall not earn vacation time, personal leave or sick leave during periods of disability. 
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ARTICLE X
 
SALARY RANGES, UNIFORMS,
 
HOLIDAY SCHEDULE, SEVERANCE PAY
 
Section 1 - Salary 
A. 
i.	 2016-17: Employees on the salary schedule move one step; entire salary schedule to 
increase 2%. 
ii.	 2017-18: Employees on the salary schedule move one step. 
iii.	 2018-19: Employees on the salary schedule move one step. 
iv.	 2019-20: Employees on the salary schedule move one step. 
v.	 2020-21: No step movement; entire salary schedule to increase 1.75%. 
Details on the above-referenced salaries are attached as Appendix A. 
B.	 On each schedule, the current Grade liB shall be eliminated and replaced with a new 
column liB, effective 7/1/02. This new column shall be for cleaners who: 
•	 have been in the District at least six (6) months 
•	 have been unsuccessful in attempting to pass the Civil Service Custodial Examination 
• are recommended for the upgrade by the immediate supervisor and Director of Facilities 
C.	 Salary payments shall be made on a bi-weekly basis. 
Section 2 - Differential 
A	 There shall be a shift differential of seven hundred ($700) dollars annually for all evening 
shifts; starting time to be 12:00 noon or thereafter. 
B.	 Evening unit member-in-charge shall receive a differential of three hundred ($300) dollars; 
elementary head custodian shall receive a differential of two hundred fifty ($250) dollars. 
Section 3 - Longevity 
Employees having completed at least ten (10) years of full-time, in-district service shall be 
eligible for a longevity payment of one thousand, six hundred ($1,600) dollars. 
Employees having completed at least fifteen (15) years of full-time, in-district service shall be 
eligible for a second longevity payment of one thousand, six hundred ($1,600) dollars. 
Effective 7/1/2017, Employees having completed at least twenty (20) years of full-time, in­
district service shall be eligible for a third longevity payment of eight hundred dollars ($800) 
dollars. 
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Section 4 
A.	 Time and one-half (1-1/2) shall be paid for all authorized overtime work, (including
 
weekend building checks, except on holidays - see below) beyond eight (8) hours in any
 
given day, or beyond forty (40) hours in one week.
 
B.	 Double time shall only be paid for authorized work on all District contractual holidays. 
C.	 Double time shall be paid for all authorized emergency work, on other than normal working 
hours, for hours worked including contract holidays (e.g., flood, fire, electrical burn-out, 
burner/boiler breakdown, mass vandalism). The Director of Facilities shall determine the 
emergency character of the work prior to authorizing the overtime. 
D.	 Double time shall be paid for snow removal occurring at times other than the employee's
 
normal work shift.
 
E.	 Payment for approved and authorized overtime work shall be computed on the basis of 
any employee's base pay, including applicable longevity pay. The employee may take the 
overtime as either all payor half pay/half time off. All compensatory time earned on or 
after 7/01/02 must be approved by the Director of Facilities and, in order to use this time, a 
written request must be submitted forty eight (48) hours in advance, except in cases of 
emergency. All new compensatory time earned as of 7/01/13 will be limited to forty (40) 
hours per year and must be used, or lost, by December 31 sl of the school year following 
the school year in which it was earned. All compensatory time currently accrued by the 
employee as of 6/30/13 must be used, or lost, by 6/30/16. 
F.	 Employees shall be paid for a minimum of two (2) hours for each call-back at double time. 
G.	 All overtime must have the approval of the Director of Facilities or the Assistant 
Superintendent for Business. 
H.	 On behalf of all employees covered by this Agreement, the District shall participate in the 
1/5oth Non-contributory Retirement Plan, under which an employee joining prior to July 1, 
1976 is not required to make any contributions, and which provides for a pension of 1/60th 
of final average salary for each year of service retroactive to April 1, 1960. Option 41-J 
shall apply to all members of the Employees Retirement System. 
Section 5 - Uniforms 
A.	 Grounds and maintenance personnel shall have winter jackets, and maintenance 
personnel shall have winter and summer coveralls made available to them at the beginning 
of the contract term. 
B.	 Unit members shall receive five (5) T-shirts per year, and must wear the T-shirts issued to 
them. 
Section 6 - Holiday Schedule 
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There shall be sixteen (16) holidays in each year of the Agreement, except under the following 
circumstances: 
In those years when the District calendar produces optional holidays, first-year 
custodial employees shall receive fourteen (14) holidays and second-year 
custodial employees shall receive fifteen (15) holidays. The school days after 
Christmas Day and before New Year's Day when teachers and students are not in 
school shall be added to the holiday schedule with the exception of security 
guards. Security Guards will have additional holidays added to their schedule 
upon an agreed time during the school year. In the unlikely event that buildings 
are opened during that time period, a mutually agreed upon rotational schedule by 
District management and Unit leadership will be created to determine which staff 
will work these days. Final approval of this schedule to be made by the Director of 
Facilities. Staff selected to work during the days between Christmas Day and 
New Year's Day when teachers and students are not in school will be entitled to 
commensurate time during the FebruarylWinter break. 
Section 7 - Severance Pay 
Employees with fifteen (15) years, but less than twenty (20) years of service in this Unit shall 
receive a lump sum of three thousand, five hundred ($3,500) dollars upon separation from the 
District. 
Employees with twenty (20) years, but less than twenty-five (25) years of service in this Unit 
shall receive a lump sum of four thousand, five hundred ($4,500) dollars upon separation from 
the District. 
Employees with twenty-five (25) or more years of service in this Unit shall receive a lump sum 
of five thousand, five hundred ($5,500) dollars upon separation from the District. 
ARTICLE XI - PERSONNEL FILES 
Section 1 
Upon request by the custodial employee, he/she shall be permitted to examine his/her official 
employment and personnel file, with the exception of any confidential references furnished 
prior to employment. 
Section 2 
On request, the employee may copy any material in his/her own personnel file. 
Section 3 
There shall be only one (1) custodial employee personnel file in which the above type of 
material is filed. 
Section 4 
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No material derogatory to a custodial employee's conduct, service, character or personality 
shall be placed in the file unless the employee has had an opportunity read the material. The 
employee shall acknowledge that he/she has read such material by affixing his/her signature 
on the actual copy to be filed, with the understanding that such signature merely signifies that 
he/she read the material to be filed and does not necessarily indicate agreement with its 
contents. 
Section 5 
The employee shall have the right to answer any material filed and his/her answer shall be 
attached to the file copy. 
ARTICLE XII - LABOR MANAGEMENT COMMITTEE 
A labor-management committee shall be established. This committee shall consist of 
whomever either side designates as its representative or representatives. The committee shall 
meet at least once every two (2) months. However, meetings may be called more frequently if 
the need requires. 
ARTICLE XIII - UNION BUSINESS 
Section 1 
Permission shall be granted for the use of District facilities for local Union meetings in 
accordance with District policy for extended use of facilities. 
Section 2 
UPSEU insurance representatives shall be allowed the use of a suitable room to explain the 
insurance protection and/or adjust any claims. However, no discussions or paperwork shall 
take place during regularly-scheduled work hours. (Use of Facilities Application shall be filed). 
Section 3 
Appropriate space shall be reserved in the Head Custodian's office in each school for 
exclusive use of the Union for the purpose of posting material dealing with proper and 
legitimate Union business. 
ARTICLE XIV
 
DEDUCTIONS FOR
 
DUES, INSURANCE PREMIUMS, TAX-SHELTERED ANNUITY PLANS
 
Section 1 
The District agrees to deduct from the salaries of its employees dues and insurance premiums 
for the Union as said employees individually and voluntarily authorize the District to deduct and 
to transmit such monies to the: 
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United Public Service Employees Union 
3555 Veterans Highway (Suite H) 
Ronkonkoma, New York 11779 
Employee authorization shall be in writing and in a manner consistent with Section 93b of the 
Municipal Law and Chapter 392 of the Laws of 1967. 
Section 2 
Deductions shall be made uniformly and consistently. 
Section 3 
If an employee chooses to revoke his payroll deduction authority, it may be done at any time, 
in writing, to be implemented in the next payroll. 
Section 4 
If the employee then changes his mind and signs another new payroll deduction card, he shall 
be afforded the right of payroll deduction without any period of time restriction as provided 
under Chapter 392 of the Laws of 1967. 
Section 5 
The Union assumes full responsibility for the disposition of the funds so deducted once they 
have been turned over to the Treasurer of the United Public Service Employees Union. 
Section 6 
Upon request annually, the District shall provide the Union with a list of those employees who 
have voluntarily authorized the District to deduct dues and insurance premiums for the Union. 
Section 7 
The District shall make available to all employees covered by this Agreement, the IRC Flexible 
Benefits Plan for Health Insurance. 
Section 8 
The District shall continue to make deductions for tax-sheltered annuity plans. However, 
effective July 1, 1991, the District shall not be required to make deductions for new plan 
enrollees in any companies other than: 
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AXA Equitable Life Insurance Company Oppenheimer Fund 
Fidelity ManaQement Trust Paul Revere Life Insurance Group 
ING National Trust-NY T Rowe Price Trust Co 
LeQend Group - Employee Benefit AlC Union Central Life Ins Co 
Mass Mutual VA Unity Mutual Life 
Met Life of CT (Travelers) USAA Life Insurance Co 
Mutual Inc Vanguard Fiduciary Trust Co 
New York Life Ins. & Annuity Corp Wilton Reassurance Life Co of NY 
ARTICLE XV - MUTUALITY OF OBLIGATION
 
Section 1 
Present administrative procedure with regard to visitors on school property shall be 
maintained. 
Section 2 
The Union and the District recognize that strikes and other forms of work stoppages by 
employees covered by this Agreement are contrary to law and public policy. The Union and 
the District subscribe to the principle that differences shall be resolved by peaceful and 
appropriate means without interruption to the school program. The Union, therefore, agrees 
that there shall be no strikes, work stoppages, or other concerted refusal to perform work, by 
the employees covered by the Agreement, nor any instigation thereof. 
ARTICLE XVI - THE AGREEMENT 
Section 1 
The provisions of this Agreement shall be effective as of July 1, 2016 and shall remain in full 
force and effect through June 30, 2021. 
Section 2 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREOF, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
Section 3 
This Agreement shall not be changed, altered or modified in any manner unless consented to 
in writing by the parties concerned herein. The final agreement shall preclude any further 
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negotiations during the term of the Agreement and the Administration shall only meet formally 
on matters contained in the agreed upon contract. 
ARTICLE XVII - LEGAL LIMITATIONS 
In the event the terms of this Agreement are contrary to any provisions of appropriate existing 
federal, state, or local statutes, or ordinances, or if any part or portion of this Agreement shall 
be deemed to be unconstitutional, then only that part or portion of this Agreement which is in 
conflict with the law, or unconstitutional, shall be considered ineffective and unenforceable 
while the balance of the terms and provisions of this Agreement shall continue to be binding 
upon the parties hereto. 
IN WIT1'Jj:SS WHEREOF, the parties hereunto set their hands and seals this 'l,f' day of 
_-L-/VL---.:....c~ , 2017. 
~ 
President, Union
 
United Public Service Employees Union
 
Dona~L£~ )
President
 
United Public Service Employees Union
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SALARY SCHEPULE FOR UPSEU CUSTODIAL UNIT
 
2016-17 
2017-18 
2018-19 
2019-20 
Grade 
Steps ITA lIB ill V VI vn 
1 38,749 39,999 44,323 50,009 53,573 57,110 
2 40,637 . . 41,888 . 46,283. ___ 52,032-_ 55,967 _._ .. 59,41 L. 
3 42,527 43,778 48,244 54,623 58,385 61,717 
4 44,831 46,082 50,184 56,920 60,793 64,008 
5 46,724 47,977 52,156 59,215 63,197 66,314 
6 48,525 49,778 54,030 61,525 65,607 68,610 
7 50,501 51,753 56,080 63,839 68,000 70,901 
8 51,725 52,977 57,304 . 65,116 69,360 72,319 
9 52,949 54,201 58,528 66,418 70,747 73,765 
10 54,173 55,425 59,752 67,746 72,163 75,241 
11 55)97 56,649 60,976 69,101 73,606 76,746 
12· 56,621 57,873 62,200 .70,483 75,078 78,281 
13 57,845 59,097 63,444 71,893 76,580 79,847 
14 59,069 60,321 64,713 73,331 78, III 81,443 
",,:::- .. 
-- r 
.. SALARY SCHEDULE FOR UPSEU CUSTODIAL UNIT 
2020-21 
Grade 
Steps ITA lIB ill V VI vn 
1 39,427 40,699 45,099 50,884 54,511 58,109 
2 41,348 42,621 47,093 52,950 56,946 60,451 
3 43,271 44,544 49,088 55,579 59,407 62,797 
4 45,616 46,888 51,062 57,916 61,857 65,128 
5 47,542 48,817 53,069 60,251 64,303 67,474 
6 49,374 50,649 54,976 62,602 66,755 69,811 
7 51,385 52,659 57,061 64,956 69,190 72,142 
8 52,630 53,904 58,307 66,256 70,574 73,585 
9 53,876 55,150 59,552 67,580 71,985 75,056 
10 55,121 56,395 60,798 68,932 73,426 76,558 
11 56,366 57,640 62,043 70,310 74,894 78,089 
12 57,612 58,886 63,289 71,716 76,392 79,651 
13 58,857 60,131 64,554 73,151 77,920 81,244 
14 60,103 61,377 65,845 74,614 79,478 82,868· 
Appendix "A"
 
Custodial Salary Schedule
 
Effective 7/01/16 through 6/30/21
 
GRADE IIA Cleaner/Laborer, Security Aide (hired after 7/1/78)
 
GRADE 118 Cleaner/Laborer (eligible in accordance with Article X, Section 1(B)
 
GRADE III	 Custodian J Custodian-in-Charge, Custodian-Repairman, Groundskeeper , Messenger, Security 
Guard 
GRADE V	 Head Custodian IJ Head Groundsperson, Assistant Head Custodian (secondary schools), 
Assistant Head Groundsperson J Duplicating Machine Operator, Maintainer (general maintainer, 
painter, plumberJ carpenter) 
GRADE VI	 Head Custodian II, Senior Maintainer, Supervising Groundskeeper 
GRADE VII Head Custodian III 
DIFFERENTIALS: 
Custodian-Repairman: 
Evening Unit Member In Charge 
Elementary Head Custodian: 
Every Shift: 
$300 Per Annum 
$300 Per Annum 
$250 Per Annum 
$700 Per Annum (start time 12 Noon or thereafter) 
LONGEVITY: 
Effective 7/1/2009: Longevity after 20 years of service shall be $1,600 
Effective 7/1/2009: Longevity after 20 years of service shall be $1,600 
Effective 7/1/2017: Longevity after 20 years of service shall be $800 
MEMORANDUM OF AGREEMENT 
Dated May 23, 2017 
By and between
 
The Oceanside Union Free School District ("District")
 
and
 
United Public Service Employees Union, Oceanside Custodial Unit ("Union")
 
WHEREAS, the District and the Union are parties to a Collective Bargaining Agreement dated July 1, 
2016 through June 30,2021 (the "CBA"); and 
WHEREAS, the District and the Union hereby revise the terms ofthe existing CBA as specified below. 
NOW, THEREFORE, the District and the Union agree to clarify item F under Article 111- Working 
Conditions to read as follows. 
1.	 Building coverage shall be maintained at all times during the summer. 
2.	 All employees in this unit, with the exception of security guards, will have "Summer 
hours" beginning the Monday following high school graduation and will end the first day 
teachers report back for the new school year. 
3.	 "Summer hours" will be seven and one-half (7-1/2) hours, including a thirty (30) minute 
break. The thirty (30) minute break and thirty (30) minute lunch may not be combined 
and must be separate times during the day. 
4.	 No employee will be involuntarily removed from day shift or night shift during the 
summer. 
5.	 "Summer hours" as defined in item F (1) shall apply to all employees in this Unit, with 
the exception of security guards, during all school recesses (Monday-Friday) when 
teachers and students are not in school. 
6.	 "Summer hours" also apply during summer school. 
7.	 "Summer hours" do not apply on emergency school closing days. 
Brian Honahan Dr. yllis Harrington 
Labor Relations Specialist Superintendent of 
Public Service Em	 Oceanside Unio ree Sc 
., 
Donald Lazina Christopher A. Van Cott 
President, Custodial Unit Assistant Superintendent of Business 
United Public Service Employees Union Oceanside Union Free School District 
